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CAMPUS DRIVE BY  ILIVING SOLUTIONS  
 

 COMPANY CAMPUS DRIVE DETAIL 

 Company Name  ILIVING SOLUTIONS PVT. LTD. 

 Date & Time  6th July, 2015  

 Venue 
 iLiving Solutions Pvt. Ltd. 
 810 - Rivera Wave, Near McDonalds, Kalawad Road, Rajkot - 360005 

 JOB DESCRIPTION 

 Position  Junior Engineers – 2  

 Gender  Male candidate Only 

 Salary Package 
 
 Rs.1 to 1.8 LAC/annum  

 Location  Rajkot 

 Selection Process  Personal Interview(Technical + HR) 

 ELIGIBILITY PARAMETERS 
 Education 
Qualification  BE/ME - (EE/EC) 2015 batch 

 Criteria  As such no percentage criteria 

 Desired Skills 

 Good Personality & Communication skill 

 Excellent Technical & Analytical skills 

 Self learning and Self Development  

 Good command over language 

 TO PARTICIPATE 

 Registration Process 

 Students who are interested need to send their updated resumes by 23rd 
June, 2015 at 11 AM on keyur.desai@marwadieducation.edu.in with below 
mentioned subject: 
Name – Enrollment No. – Branch – iliving 

 TIPO Contact Person 

 Keyur Desai 
 M : 9099040463 
 E : keyur.desai@marwadieducation.edu.in 

 

For more details please visit: www.iliving.co.in 
 
NOTE: Make sure you send your resume only if you agree with all terms and conditions along 

with salary.  

 

 
 
 
Gaurav Gandhi       
Assistant Manager: Placement Cell    
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KEY RESPONSIBILITY (INTERNAL): 

1. Fast Learning and understanding Current Products. And search out new alternatives. 

2. Best alternative exploration to provide ultimate Solution to customer. And prepare BOM and 

wiring diagrams. 

3. Preparing and maintaining technical data of products & projects as it can be retrieve fast and 

accurately.  

4. Coordinate and support to other employees for various action points. 

5. Making him/her self powerful to handle new responsibilities from HOD. And make HOD free to 

manage other work. 

6. Any other task assigned by the HOD from time to time. 

 

KEY RESPONSIBILITY (EXTERNAL): 

1. Inspection of Customer Site to explore possibilities of implementing different solutions. 

2. Site visit to inspect changes as per our requirements (as per our drawings). And workout 

estimated time of installation. 

3. Installation and Programming of Products. And Customer Training. 

4. Time, Quality and Customer Experience of Complain Handling. (on site and/or off site) 

5. Priority setting to handle Customer Complains, New project workout and Installation. 

6. Coordination with Electrician, Architect, Customer etc. 

7. Learning from Supplier and other resources. 

 


